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Introduction

In an era marked by rapid technological advancements and shifting economic landscapes, the need to modernize
labor market regulations and adapt to emerging technologies has become paramount. Traditional labor frameworks
often struggle to keep pace with the dynamic nature of modern work, posing challenges for both workers and

employers alike. However, with strategic planning and informed policymaking, it's possible to create regulatory
environments that foster innovation, protect workers' rights, and promote economic growth.

Objectives

e Understanding Technological Transformations: Gain insights into the latest technological advancements
and their implications for the labor market.

e |dentifying Regulatory Gaps: Identify existing gaps in labor market regulations that hinder adaptation to
technological changes.

e Exploring Best Practices: Learn from international best practices in modernizing labor regulations and
adapting to technological advancements.

¢ Developing Strategic Solutions: Develop strategies and policies to modernize labor regulations and support
workforce adaptation to technological shifts.

¢ Building Stakeholder Collaboration: Foster collaboration among policymakers, industry leaders, labor
representatives, and other stakeholders to drive effective change.

¢ Enhancing Workforce Resilience: Equip participants with the knowledge and tools to enhance workforce
resilience through skills development and strategic planning.

Target Audience
This training program is designed for a diverse range of stakeholders, including:

¢ Government Officials and Policymakers: Those involved in shaping labor market regulations at the national,
regional, or local level.

e Employers and Business Leaders: Individuals responsible for managing human resources and navigating
regulatory compliance in a rapidly changing technological landscape.

¢ | abor Representatives and Trade Unions: Advocates for workers' rights and interests, seeking to ensure
that labor regulations are fair and equitable in the face of technological disruptions.

¢ Academics and Researchers: Scholars and researchers studying labor economics, industrial relations, and
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technological trends.

¢ International Development Organizations: Professionals working in international development organizations,
supporting efforts to modernize labor markets in various regions.

e Consultants and Advisors: Those providing advisory services to governments, businesses, and
organizations on labor market regulations and workforce development strategies.

Outlines
Day 1: Introduction and Overview
¢ Welcome and Introduction: Opening remarks, participant introductions, and training objectives.
e The Evolution of Labor Market Regulations: Historical context, key milestones, and current global trends.

e Technological Advancements and the Labor Market: Key technologies Al, automation, digital platforms and
their impact on industries and jobs.

e Case Studies: Examination of regions or sectors that have successfully adapted to technological changes.

Day 2: Understanding Technological Impacts

* Deep Dive into Key Technologies: Detailed exploration of Al, automation, blockchain, and their specific
impacts on the labor market.

e Future Work Trends: Gig economy, remote work, and flexible working arrangements.

¢ Regulatory Challenges and Opportunities: Identifying gaps in current regulations and potential areas for
reform.

e Interactive Workshop: Group discussions on how different technologies might impact participants' industries
or regions.
Day 3: Policy Design and Implementation

¢ Principles of Effective Labor Market Policies: Best practices in designing adaptive and inclusive labor
market regulations.

e International Best Practices: Comparative analysis of successful labor market policies from different
countries.

e Stakeholder Engagement: Strategies for involving employers, employees, and other stakeholders in policy
development.

e Simulation Exercise: Designing a policy proposal to address a specific technological challenge in the labor
market.

Day 4: Skills Development and Workforce Adaptation

wiww.ghdl.com - infedighdl.com - frainingdghdl.com



‘ A h
Global Horizon
TRAIMIMG CEMTER
e Skills for the Future: Identifying critical skills required for future jobs and emerging industries.
e Education and Training Programs: Designing and implementing effective reskilling and upskilling initiatives.

e Partnerships for Skills Development: Collaboration between governments, educational institutions, and
private sector.

¢ Panel Discussion: Experts sharing insights on successful workforce development programs.
Day 5: Strategic Planning and Future Directions

e Developing a Modernization Roadmap: Steps for creating and implementing a roadmap to modernize labor
regulations.

¢ Monitoring and Evaluation: Tools and methodologies for assessing the impact of new regulations and
policies.

¢ Building Resilience: Strategies to ensure labor markets can adapt to ongoing and future technological
changes.

¢ Closing Session: Summary of key takeaways, feedback collection, and next steps for participants.
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Registration form on the Training Course:
Modernizing Labor Market Regulations and Adapting to Technological
Advancements

Training Course code: MA235393 From: 3 -7 August 2025 Venue: Amman (Jordan) - Chemisty Training Course
Fees: 3550 0 Euro

Complete & Mail or fax to Global Horizon Training Center (GHTC) at the address given below
Delegate Information
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Payment Method
|:| Please find enclosed a cheque made payable to Global Horizon

|:| Please invoice me

|:| Please invoice my company

Easy Ways To Register

Telephone: Fax your completed E-mail to us : Complete & return the
+201095004484 to registration info@gh4t.com booking form with cheque
provisionally reserve your form to: +20233379764 or training@gh4t.com to:Global Horizon
place. 3 Oudai street, Aldouki,
Giza, Giza Governorate,
Egypt.
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